                 Is This A Reportable Mishap Or What?
              Scenario: A government employee is found either unconscious from a heart attack or having a seizure at work. The employee is transported by ambulance to a medical facility.
             Question: Is the supervisor required to complete the 
Supervisor’s Mishap Report form, NMCP 5100/1 (New 2/03)
                       The requirement to complete the mishap reporting form is restricted to occupational illnesses and injuries only. Therefore, as in our scenario, an individual has a heart attack or seizure at work (AND DOES NOT DIE AT WORK), and the heart attack or seizure is caused by other factors that have nothing to do with job performance...it is not work-related. In scenarios such as this, mishap reports are not required to be completed and submitted to the Command Safety Department.
                      Just because something occurs at work does not necessarily make it work-related. If an individual has a heart attack at work, and dies at work, regardless of the cause...the Command Safety Department must be notified immediately. The Command Safety Department is required to report any death that occurs at work to Federal OSHA within 8 hours of the death. If the individual is alive when transported and dies at the hospital – the Command Safety Department is not required to report to OSHA or the Navy Safety Center, unless it is work-related.
                      Confused? Don't feel bad, this is confusing.
                      If the family or individual elect not to provide information (i.e., cause of physical condition, medical history, etc.), that's fine. By not providing information they're basically saying the cause of the incident was not work-related. In this case, no mishap report is required, even if the incident occurred while at work. The employee's absence would be considered sick leave, and the individual would bear the responsibility for any medical expenses -- not the Navy.
                      If the family or individual insist the incident is work-related, to pay medical bills and have lost time compensated, someone must complete appropriate workman's compensation forms, which require a supervisor's signature. In the majority of these cases, this is how the supervisor may first learn that an incident may be work-related. When that happens, the supervisor should contact the Command Safety Department immediately, complete and submit the supervisor's mishap form.
                      The Command Safety Department sincerely appreciates prompt notification of any medically related situation. Supervisor follow-up is a must. Check on the employee's medical status, and find out everything possible regarding the employee's condition and cause. Usually within a few days the supervisor should have an idea of whether or not this incident is expected to be work-related. Please keep us informed, because if it is considered a work-related incident, we must meet certain time constraints for recording and reporting the incident.
                      If we can assist in any way to help you understand the difference between a reportable work-related incident and a non-reportable one, give us a call at 953-5826 or send the question via e-mail to safety@mar.med.navy.mil  In the meantime, we appreciate the notification immediately by telephone of any incident requiring medical assistance that occurs at work.
                      When questionable incidents arise, we can guide you through the process as much as possible. Don't hesitate to call us.
